XYZ Club Policies and Procedures Expulsions & Suspensions

Reference: Board of Directors (INSERT ORIGINATION DATE)
Reviewed by the Governance Committee on (INSERT LAST DATE)
Reviewed by the Membership Committee on (INSERT LAST DATE) 

Expulsions General: 
The general procedure for expulsion of members from the XYZ Club is governed by the provisions of section X.X of By-law No. X of the Club which is titled (FILL IN TITLE). This section provides that;

“The board may from time to time establish policies with respect to expulsion of members and may expel any member for any reason which the board considers appropriate including, without limiting the generality of the foregoing, non-payment when due of amounts payable to the Club or conduct unbecoming of a member."
The Board has established the following policies with respect to expulsions in order to set out the procedures which are to be followed in applying section x.x of the By-law..
 Initiation of Expulsions Proceedings:
When an incident, event or circumstances are brought to the attention of the Membership Committee by any member or by the General Manager and it is suggested that such justifies the expulsion of the involved member from membership, the Membership Committee shall review the matter. The Membership Committee may make such inquiries as it considers relevant and meet with any person for this purpose. The Membership Committee, if it considers there are grounds for the possible expulsion of the member, shall provide a report and may provide a recommendation to the Board of Directors.

Procedure for Expulsions By The Board of Directors:
The Board may resolve to expel a member for non-payment by the member when due of an amount payable to the Club.
Where the Board is considering expulsion for any other reason, written notice shall be given to the member at least fifteen (15) days prior to the date of meeting of the Board at which such motion for expulsion is to be considered, advising the member that his or her expulsion will be considered and specifying in reasonable detail the reasons for which expulsion is to be considered. The notice shall advise the member that the member has the right to be represented at the meeting, to appear at the meeting and to address the Board with respect to the proposed expulsion and the right to make written submissions to the Board, such written submissions to be received by the Corporate Secretary at least two (2) days prior to the date of which the meeting of the Board of Directors is convened. A member wishing to exercise the member's right to appear shall notify the Corporate Secretary not less than three days prior to the meeting at which the proposed expulsion is to be considered.
The Board may suspend a member by way of the written notice to the member of the date of the meeting for consideration by the Board of the motion for expulsion. Such suspension may be operative until a final determination by the Board of the motion for expulsion.

Decision of Board of Directors on Expulsions:
The Board shall consider all of the material brought forward at the meeting and may make any further inquiry as the Board considers appropriate. If any additional information is considered by the Board to be relevant to its decision, the member in question shall be advised of the further information and shall have an opportunity to respond to it. The meeting of the Board may be adjourned to such further date as the Board considers appropriate without further written notice to the member. To be passed, a motion for expulsion requires a vote in favor of expulsion by at least seventy-five percent (75%) of the members of the Board present at the meeting. In the event of a decision to expel, all membership rights and privileges of the member shall forthwith cease. 
Suspensions General:
The procedure for suspension of members of the Club is governed by the provisions of section X of By-Law No. XX of the Club titled “Temporary Suspension”. This section provides that;
“Whenever the General Manager, Assistant General Manager or such person as may have been appointed department manager or duty manager of the Club becomes aware of conduct by a member or the guest of a member which he considers to be inappropriate for a member or a guest, the General Manager, Assistant General Manager, department manager or duty manager, as the case may be, may immediately suspend the membership privileges of the member and, if the member or guest is then on the Club's premises, ask the member and/or the guest to leave or have the member and/or guest removed from the Club's premises. All such temporary suspensions shall be reported to the board and shall remain effective until the termination of the meeting of the board next following the imposition of the temporary suspension or for such 
 Immediate Suspensions:
When an incident involving inappropriate conduct by a member or guest of the member is witnessed by or reported to the General Manager, Assistant General Manager, department manager or duty manager and the offending member or guest is still in the Club, the manager may suspend the member immediately and ask the member and/or guest to leave the premises or have the member and/or guest removed as provided in section X. The General Manager shall obtain an incident report from the staff member(s) or Club member(s) who witnessed the incident, notify the President and confirm the suspension to the member in writing. The President and General Manager will arrange to meet with the member to discuss the incident.

Subsequent Suspensions:
When the General Manager becomes aware of the occurrence of an incident involving inappropriate conduct by a member or guest of the member and the offending member or guest is not still in the Club, the General Manager shall obtain an incident report from the staff member(s) or Club member(s) who witnessed the incident and notify the President. The President and General Manager will arrange to meet with the member to discuss the incident. If the President and the General Manager consider it advisable, the General Manager shall suspend the member and confirm the suspension to the member in writing.

General Procedures:
Once the required incident report has been obtained the President and General Manager shall refer the matter to the Membership Committee to consider at its next meeting and to make such recommendations to the Board as it considers appropriate. In the event the President is absent or unable to act for any reason then, pursuant to section X of By- Law No. X of the Club, the (FILL IN APPROPRIATE OFFICER TITLE) is appointed to fulfill the duties of the President under these policies.

Grounds for Suspensions: Without in any way limiting the discretion of the Board under Article X of By-Law No. X the following circumstances may be considered by the Board to warrant a suspension of membership privileges:

• Rudeness or insulting or harassing conduct towards a member of the Club staff or members or their guests;

• Conduct which infringes or limits the rights of other members to their fair use or enjoyment of Club facilities or programs;

• Conduct or comment, written or verbal, intended to bring the reputation of the Club into public disrepute;

• The initiation of litigation against the Club, its officers, its directors, staff or members arising out of their involvement with the Club or the member's relationship with the Club;

• The willful refusal to adhere to or to ensure that other family members adhere to Club policies with respect to dress and conduct.

